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TOOL: INITIAL SCREENING RUBRIC—
COVER LETTER, RESUME, PRIOR EFFECTIVENESS FOR DIRECT-REACH AND MCL ROLES
APPLICANT NAME:   
SUBMISSION DATE:  
Match what each document includes to the rating category below that fits best. 
	3—
STRONG
	2—
ACCEPTABLE
	1—
BORDERLINE
	0—
UNACCEPTABLE
	SCORE
	NOTES

	Cover letter
	Mention of Opportunity Culture or specific OC position, and an explanation of how the individual’s past work or volunteer positions relate to the position or working in an Opportunity Culture. 
And personal details about why the person feels excited by reaching more students, helping more students excel, and/or helping peers excel such that you can tell this person feels compelled by the opportunities to help students and peers that these jobs provide. (Just mentioning desire for more pay does not score at this level.)
	Mention of Opportunity Culture or specific OC position, and an explanation of how the individual’s past work or volunteer positions relate to the position or working in an Opportunity Culture.
	Mention of Opportunity Culture or specific OC position, but no explanation of how the individual’s past work or volunteer positions relate to the position or working in an Opportunity Culture.  
	No mention of Opportunity Culture or specific OC positions.
	 
	 

	Resume for Direct-Reach Position 
	Evidence of 
· highly effective teaching and
· teamwork or team leadership (worked with others to achieve a challenging goal).  
	Describes evidence of 
· highly effective teaching but 
· little or no evidence of teamwork or team leadership (did not work with others to achieve a shared goal).

Or
describes evidence of 
· effective (not highly effective) teaching 
· and evidence of teamwork or team leadership. (Candidate may be suitable for team member role.)
	Describes evidence of
· effective but not excellent teaching
· But no evidence of teamwork or leadership.

Or 
contains more than three grammatical/ spelling errors or typographical errors.
	No evidence of teaching effectiveness, teamwork, or leadership in prior work or volunteering.
	 
	 

	Resume for MCL Position
	Evidence of highly effective teaching, teamwork, and leadership achieving specific outcomes (set and achieved a goal working with and through other adults).
	Describes evidence of highly effective teaching and either teamwork or light leadership roles (leadership role without specific outcomes or accountability).

	Describes evidence of effective but not excellent teaching; no evidence of teamwork or leadership.
Or
contains more than three grammatical/ spelling errors or typographical errors.
	No evidence of teaching effectiveness, teamwork or leadership in prior work or volunteering.
	 
	 

	Evidence of Effectiveness—Direct-Reach Role
	Data narrative and visual data display provide more than one of the following as evidence of highly effective teaching for each of the required number of years:
--In top 25–30% compared with other teachers; or
--In highest rating category on state or district evaluation; or
--Achieved 1.3 or more years of growth with students; or
--Obtained 10 points or more gain in proficiency; or 
-- other evidence of outstanding student gains that is well above peers teaching similar students—describe comparison.
	Data narrative and visual data display provide at least one of the following as evidence of highly effective teaching for each of the required number of years or more than one as evidence of effective teaching: 
--In top 25–30% compared with other teachers (highly effective) or top 50% (effective); or
--In highest rating category on state or district evaluation (highly effective) or second-highest (effective); or
--Achieved 1.3 or more years of growth with students (highly effective) or 1 or more years of growth (effective); or
--Obtained 10 points or more gain in proficiency (highly effective) or 5 points or more gain (effective); or 
--other evidence of outstanding student gains that is well above peers teaching similar students (highly effective) or top half (effective)—describe comparison.
	Data narrative and visual display of data do not provide evidence of effective teaching (e.g., does not include required number of years of data for the role, does not meet expected growth or shows negative growth, or demonstrates no increase in proficiency).
	Data evidence submission is incomplete (e.g., does not include narrative explanation, data source, baseline data to which applicant is comparing his/her students).
	 
	 

	Evidence of Effectiveness—Multi-Classroom Leader
	Data narrative and visual data display provide more than one of the following as evidence of highly effective teaching for each of the required number of years: 
--In top 25–30% compared with other teachers; or
--In highest rating category on state or district evaluation; or
--Achieved 1.3 or more years of growth with students; or
--Obtained 10 points or more gain in proficiency; or 
--other evidence of outstanding student gains

And leadership achieving specific outcomes (set and achieved a goal working with and through other adults).
	Data narrative and visual data display provide one of the following as evidence of highly effective teaching for each of the required number of years: 
--In top 25-30% compared to other teachers, or
--In highest rating category on state or district evaluation, or
--Achieved 1.3 or more years of growth with students or
--Obtained 10 pts or more gain in proficiency, or 
--other evidence of outstanding student gains

And light leadership roles (leadership role without specific outcomes or accountability).
	Data narrative and visual display of data do not provide evidence of effective teaching (e.g., does not include required number of years of data for the role, does not meet expected growth or shows negative growth, or demonstrates no increase in proficiency).
	Data evidence submission is incomplete (e.g., does not include narrative explanation, data source, baseline data to which applicant is comparing his/her students).
	 
	 




Additional Reviewer Notes:
1. Are there strengths and/or weaknesses that require specific follow up?  If yes, please describe. 
 


2. Do you recommend this candidate for further screening?  Why or why not?
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