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	Competency Ratings
	1 or more ratings are in the top 5%, all other ratings are in the top 25% or 50% 
	4 or more ratings are in the top 25%, all others are in the top 50%.
	1–3 ratings are in the top 25%, all others are in top 50%.
	Any of the competency ratings are in the bottom 50%.
	 
	 

	Essay Responses
	Recommender considers the candidate to be a strong instructional leader and practice model for others, and provides detailed and clear evidence to substantiate this statement. 
	Recommender considers the candidate an instructional leader and practice model for others, but provides limited evidence to substantiate this statement.
Or, believes candidate has potential to become both and provides detailed, clear evidence.
	Recommender does not consider candidate an instructional leader and practice model for others or does believe candidate has potential to become both, but provides no evidence. 
	Recommender does not consider this candidate an instructional leader and practice model for others and does not believe candidate has potential to become either. 
	 
	 

	 
	
	
	
	TOTAL SCORE:
	 
	 



Additional Reviewer Notes:
1. Are there strengths and/or weaknesses that require specific follow up?  If yes, please describe. 
 


2. Do you recommend this candidate for further screening?  Why or why not?
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