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TOOL: SCREENING RUBRIC—APPLICANT ESSAY
APPLICANT NAME:  
SUBMISSION DATE:  
Match what each essay includes to the rating category below that fits best. 
	        3—
         STRONG
	2—
ACCEPTABLE
	1—
BORDERLINE
	0—
UNACCEPTABLE
	SCORE
	NOTES

	Why do you want to work in an 
Opportunity Culture school?
	Explains why Opportunity Culture’s particular features (not limited to pay) are desirable
And
mentions more than one Opportunity Culture feature 
And
explains how specific experiences or skills make them a strong candidate for an Opportunity Culture role. 
	Explains why Opportunity Culture’s particular features (not limited to pay) are desirable 
And
mentions at least one Opportunity Culture feature (pay, sustainability, on-the-job learning, leadership while teaching, reaching more students with excellent teaching, accountability, collaborative/team teaching, blended learning).
	Mentions Opportunity Culture but does not explain why Opportunity Culture’s particular features are desirable.
	No clear interest expressed in Opportunity Culture or only pay mentioned.
	 
	 

	What strengths do you bring to a teaching team?
	Mentions more than one strength and provides specific evidence for these strengths, including how he or she contributed to team results.
	Mentions one or more strengths and provides limited evidence for these strengths.
	Mentions a strength but does not provide any evidence for that strength.
	No mention of strengths he or she would bring to a team.



	 
	 

	Describe a time when you have worked with/spent time with people from a culture that has been historically marginalized in the U.S., or from a culture or background different from yours.
	Exposure to a marginalized or different culture described 
And

Has led efforts to organize others’ actions, words, symbols, or other aspects of environment with consideration of the possible impact of culture, past experiences, or personal characteristics on behaviors, attitudes, and feelings of others. 
	Exposure to a marginalized or different culture described 
And
 
Describes adapting own actions or words with consideration of the possible impact of culture, past experiences, or personal characteristics on behaviors, attitudes, and feelings of others. 

	Exposure to a marginalized or different culture described 
But
Was not an intentional decision (it was accidental or circumstance outside person’s control); and does not describe adapting own actions or words with consideration of possible impact of culture, past experiences, or personal characteristics on behaviors, attitudes, and feelings of others. 
	No exposure to a marginalized or different culture described. 
Or 
Expresses antagonism or sarcasm about subject of question.
	 
	 

	Why do you want to be a 
Multi-Classroom Leader?
	Demonstrates clear understanding of specific MCL role responsibilities (e.g., how it differs from other similar roles) 
And
provides specific evidence that he or she has skills and competencies for this role 
And
expresses enthusiasm for particular aspects of the role (e.g., desire to collaborate and lead others). 
	Demonstrates some understanding of specific MCL role responsibilities
And
provides limited evidence that he or she has skills and competencies for the role. 
	Demonstrates some understanding of the MCL role, but does not explain or provide evidence for why he or she is a good fit for the role.
	Does not demonstrate an understanding of the position, or appears to be motivated only by the pay increase.
	 
	 

	Describe a time you helped a colleague become more successful in their work.
	Candidate’s response includes more than one specific example of something he or she did to help a colleague be more successful in their work (e.g., gave feedback, provided additional resources, set performance goals).
	Candidate’s response includes one specific example of something he or she did to help a colleague be more successful in their work (e.g., gave feedback, provided additional resources, set performance goals). 
	Candidate’s response is vague and does not describe specific actions on his or her part that contributed to the success of a colleague in their work.  
	Candidate’s response does not describe a time when he or she helped a colleague become more successful in their work. 


	 
	 

	Describe a time you set the standard for someone else’s work and held that person accountable
for adhering to that standard.
	Candidate’s response includes more than one specific example of a time when he or she set the standard for someone else’s work and held that person responsible for adhering to that standard.  
	Candidate’s response includes one specific example of a time when he or she set the standard for someone else’s work and held that person responsible for adhering to that standard.  
	Candidate’s response is vague and does not describe a specific time when he or she set the standard for someone else’s work and held that person responsible for adhering to that standard.  
	Candidate’s response does not describe a time when he or she set the standard for someone else’s work and held that person responsible for adhering to that standard.  
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